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Board of Riley County 
Commissioners 
Regular Meeting 

Agenda 
July 30, 2026 

115 N 4th Street 
Manhattan, KS 66502 

www.rileycountyks.gov 
 

Cindy Kabriel 
785-565-6200 

Commission Chambers 8:30 AM  

District 1 – John Ford, Vice-Chair District 2 – Greg McKinley, Member District 3 – Kathryn Focke, Chair  
  
8:30 AM Call to Order 
 

Pledge of Allegiance 
 

Public Comment 
 

Commission Comments 
 

Business Meeting 
 1. Audit Consent Authorization 
 2. Contract Agreement with BHS Construction for the Riley County IT/GIS Office 

Building 
 3. Appoint Michael Crimaldi to the Big Lakes Developmental Center Advisory Board 
 4. Riley County Employee Action Form 
 

Review Minutes 
 5. Board of Riley County Commissioners - Regular Meeting - Jul 27, 2026 8:30 AM 
 

Review Tentative Agenda 
 6. Tentative Agenda 
 

Press Conference Topics 

9:00 AM Jacob Hansen, County Counselor 
 7. Administrative Work Session 

9:20 AM Executive Session to discuss department head evaluation 
 8. David Adams, Emergency Services Director 

9:50 AM Rich Vargo, County Clerk 
 9. Preservation of Ballots and Election Records 

10:00 AM Elizabeth Ward, Human Resources Director 
 10. County Clerk Pay Grade reclassification 

10:20 AM Amanda Webb, Planning/Special Projects Director 
 11. Home in the Heartland Grant Application Round 2 
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10:30 AM Brittany Phillips, Budget and Finance Officer 
 12. 2027 Budget Work Session 
 

Adjournment 
  

 
In order to comply with provisions of the Americans with Disabilities Act (ADA), Riley County will make reasonable 

efforts to accommodate the needs of persons with disabilities. Please contact the Division of Human  Resources at (785) 
537-6303 (voice and TTY) for assistance. 
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County Clerk and Elections 
Audit  

 
 

Rich Vargo 
County Clerk 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-565-6200 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Brittany Phillips, Budget and Finance Officer 
 
MEETING: July 30, 2026 
 
SUBJECT: Audit Consent Authorization 
 
PRESENTER: Brittany Phillips, Budget and Finance Officer 

 
 
BACKGROUND 
 
James Gordon & Associates are conducting an audit of our financial statement for the fiscal year of 2025. This 
letter allows us to furnish all the information to our auditors requested in this letter along with the information 
already requested in the engagement letter. 
 
DISCUSSION 
 
The auditors are requesting information regarding any pending, threatened litigations, claims, and assessments. 
 
FISCAL IMPACT  
 
There is no fiscal impact for this request. 
 
RECOMMENDATION(S)  
 
Recommend Commissioners approve the authorization of the release of this information. 
 
POSSIBLE MOTION(S)  
 
Move to approve the audit consent letter as presented.  
 
Move to deny 
 
Move to modify 
 
Move to table 
 
No action required. 
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The Board agreed by consensus to 
 
ENCLOSURES: 
Audit Consent Letter 2025 
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IT/GIS 
Agreement/Contract  

 
 

Cory Meyer 
IT/GIS Director 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-537-6305 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Cindy Kabriel, Sr. Administrative Assistant 
 
MEETING: July 30, 2026 
 
SUBJECT: Contract Agreement with BHS Construction for the Riley County IT/GIS Office Building 
 
PRESENTER: Cory Meyer, Director of IT/GIS 

 
 
BACKGROUND 
  
 
DISCUSSION 
  
 
FISCAL IMPACT  
  
 
RECOMMENDATION(S)  
  
 
POSSIBLE MOTION(S)  
 
Move to approve the Contract Agreement with BHS Construction for the IT and GIS Office Remodeling in the 
amount of $1,326,700.00. 
 
Move to deny 
 
Move to modify 
 
Move to table 
 
No action required. 
 
The Board agreed by consensus to 
 
ENCLOSURES: 
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IT GIS Remodel Contracts 
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County Clerk and Elections 
Boards  

 
 

Rich Vargo 
County Clerk 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-565-6200 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Cindy Kabriel, Sr. Administrative Assistant 
 
MEETING: July 30, 2026 
 
SUBJECT: Appoint Michael Crimaldi to the Big Lakes Developmental Center Advisory Board 
 
PRESENTER: 

 

 
 
BACKGROUND 
 
Larry Weigel resigned from the board. 
 
DISCUSSION 
  
 
FISCAL IMPACT  
 
N/A 
 
RECOMMENDATION(S)  
 
Liz Holle recommends the appointment of Michael Crimaldi to the Big Lakes Developmental Center Advisory 
Board. 
 
POSSIBLE MOTION(S)  
 
Move to sign the appointment letter and approve "Resolution No. 073026-  , A Resolution appointing a 
representative to the Big Lakes Developmental Center Advisory Board." 
 
Move to deny 
 
Move to modify 
 
Move to table 
 
ENCLOSURES: 
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BLDC board appointment, BLDC board appointment 
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Counselor and Administrative 
Services 
Personnel   

 
Jacob Hansen 

Riley County Counselor 
115 N 4th Street 

 3rd Floor West 
 Manhattan, KS 66502 

785-565-6844 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Michele Reid, Human Resources Manager 
 
MEETING: July 30, 2026 
 
SUBJECT: Riley County Employee Action Form 
 
PRESENTER: Michele Reid, Human Resources Manager 

 
 
BACKGROUND 
 
Riley County Employee Action Form (EAF) 
 
DISCUSSION 
 
Riley County employee status changes must be approved by the BoCC prior to the status change (including 
hire, separation, promotion, transfer, pay changes and all other actions affecting Riley County employees). 
 
FISCAL IMPACT  
 
Included in current year’s approved personnel budget. 
 
RECOMMENDATION(S)  
 
Recommendation is to approve requested Employee Action. 
 
POSSIBLE MOTION(S)  
 
Move to approve the requested Employee Action. 
 
Move to deny 
 
Move to modify 
 
Move to table 
 
No action required. 
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The Board agreed by consensus to 
 
ENCLOSURES: 
8-2026 DRussell, 8-2026 JKonrardy, 7-2026 HCoates 
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Original document stored in Human Resources  Revised 2022-11 

Company Code: 166733RILEY COUNTY EMPLOYEE ACTION FORM  

 

Full Legal Name: Douglas Russell Status Change Date: 08/01/2026 

Status Change: Position Change Date of Hire: 09/3/2019 

Seniority: 6 Year(s), 10 Month(s) 

 

Position: Division Chief Fire Position Type: Full-Time 

Pay Range: 17 Pay Type: Salary 

Base Rate: $3,448.80 Annualized Pay: $89,668.80 

Funds Codes: 183-Riley Co Fire District #1/183- Fire District #1 

Supervisor: David Adams Department Head: David Adams 

 

 

 

 

 

 

 

 

BoCC Chair        ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 
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Original document stored in Human Resources  Revised 2022-11 

Company Code: 166733RILEY COUNTY EMPLOYEE ACTION FORM  

 

Full Legal Name: Jake Konrardy Status Change Date: 08/01/2026 

Status Change: Title Change Date of Hire: 08/19/2024 

Seniority: 1 Year(s), 11 Month(s) 

 

Position: Deputy Chief Fire Position Type: Full-Time 

Pay Range: 15 Pay Type: Salary 

Base Rate: $2,848.80 Annualized Pay: $74,068.80 

Funds Codes: 183-Riley Co Fire District #1/183- Fire District #1 

Supervisor: David Adams Department Head: David Adams 

 

 

 

 

 

 

 

 

BoCC Chair        ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 
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Original document stored in Human Resources  Revised 2022-11 

Company Code: 166733RILEY COUNTY EMPLOYEE ACTION FORM  

 

Full Legal Name: Hannah Coates Status Change Date: 08/15/2026 

Status Change: Separation Date of Hire: 11/15/2021 

Seniority: 4 Year(s), 8 Month(s) 

 

Position: Paramedic Position Type: Full Time 

Pay Range: Paramedic Pay Type: Hourly 

Base Rate: $24.32 Annualized Pay: $76,608.00 

Funds Codes: 1- County General/20- EMS/Ambulance 

Supervisor: Sherry Reinhardt  Department Head: David Adams 

 

 

 

 

 

 

 

 

BoCC Chair        ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 

BoCC Member  ___________________________________  Date:  ____________________ 
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Board of Riley County 
Commissioners 
Regular Meeting 

TENTATIVE Agenda 
August 3, 2026 

115 N 4th Street 
Manhattan, KS 66502 

www.rileycountyks.gov 
 

Cindy Kabriel 
785-565-6200 

Commission Chambers 8:30 AM  

District 1 – John Ford, Vice-Chair District 2 – Greg McKinley, Member District 3 – Kathryn Focke, Chair  
  
8:30 AM Call to Order 
 

Pledge of Allegiance 
 

Public Comment 
 

Commission Comments 
 

Business Meeting 
 

Review Minutes 
 1. Board of Riley County Commissioners - Regular Meeting - Jul 30, 2026 8:30 AM 
 

Review Tentative Agenda 
 2. Tentative Agenda 
 

Press Conference Topics 

9:00 AM Jacob Hansen, County Counselor 
 3. Administrative Work Session 

9:20 AM Evan McMillan, Assistant County Engineer 
 4. Resolution for reducing the speed limit on Roever Road, Ady Drive, and Daniel 

Avenue 

9:30 AM Press Conference 
 5. RCPD update - Captain Scott Hajek and Major Mark French (3-5 minutes) 
 6. Downtown Manhattan update - Gina Snyder (3-5 minutes) 
 7. Keats groundbreaking/Construction schedule - Amanda Webb (1-2 minutes) 
 8. Primary Election update - Rich Vargo (2-3 minutes) 

10:15 AM Amanda Webb, Planning/Special Projects Director 
 9. Data Centers work session 

11:20 AM Brittany Phillips, Budget and Finance Officer 
 10. 2027 Budget Work Session 
 

Adjournment 
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In order to comply with provisions of the Americans with Disabilities Act (ADA), Riley County will make reasonable 

efforts to accommodate the needs of persons with disabilities. Please contact the Division of Human  Resources at (785) 
537-6303 (voice and TTY) for assistance. 
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Board of Riley County 
Commissioners 
Regular Meeting 

TENTATIVE Agenda 
August 6, 2026 

115 N 4th Street 
Manhattan, KS 66502 

www.rileycountyks.gov 
 

Cindy Kabriel 
785-565-6200 

Commission Chambers 8:30 AM  

District 1 – John Ford, Vice-Chair District 2 – Greg McKinley, Member District 3 – Kathryn Focke, Chair  
  
8:30 AM Call to Order 
 

Pledge of Allegiance 
 

Public Comment 
 

Commission Comments 
 

Business Meeting 
 1. Approve payroll/accounts payables (when completed) 
 

Review Minutes 
 2. Board of Riley County Commissioners - Regular Meeting - Aug 3, 2026 8:30 AM 
 

Review Tentative Agenda 
 3. Tentative Agenda 
 

Press Conference Topics 

9:00 AM Elizabeth Ward, Human Resources Director 
 4. Human Resources Update 

9:15 AM Michael Boller, Noxious Weed/HHW Director 
 5. Staff Update 

9:30 AM Anna Burson, Appraiser 
 6. Staff Update 

9:45 AM Tande Lentz, Employee Day Committee 
 7. Employee Day proposal 

10:00 AM Amanda Webb, Planning/Special Projects Director 
 8. Staff Update 

10:15 AM Jacob Hansen, County Counselor 
 9. Administrative Work Session 

10:35 AM Amanda Webb, Planning/Special Projects Director 

Page 46 of 66

//www.rileycountyks.gov
https://www.rileycountyks.gov/67/Meet-the-Commissioners
https://www.rileycountyks.gov/67/Meet-the-Commissioners
https://www.rileycountyks.gov/67/Meet-the-Commissioners#tab756647ba-1e29-4701-8259-5a16c3188e6c_1


TENTATIVE Agenda  Board of Riley County Commissioners August 6, 2026 

Board of Riley County Commissioners   Page  2 

 10. Battery Energy Storage Systems 

11:20 AM Brittany Phillips, Budget and Finance Officer 
 11. 2027 Budget Work Session 
 

Adjournment 
 

Announcements 
  

 
In order to comply with provisions of the Americans with Disabilities Act (ADA), Riley County will make reasonable 

efforts to accommodate the needs of persons with disabilities. Please contact the Division of Human  Resources at (785) 
537-6303 (voice and TTY) for assistance. 
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County Clerk and Elections 
Election  

 
 

Rich Vargo 
County Clerk 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-565-6200 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Cindy Kabriel, Sr. Administrative Assistant 
 
MEETING: July 30, 2026 
 
SUBJECT: Preservation of Ballots and Election Records 
 
PRESENTER: Rich Vargo, Clerk 

 
 
BACKGROUND 
 
Per K.S.A. 25-2708, the County Election Officer shall preserve all state and national ballots for 22 months and 
city/school ballots for 6 months. The 2024 Primary Election 22-month date was June 6, 2026, the 2024 General 
Election 22-month date is September 5, 2026, and the 2025 City/School 6-month date was May 4, 2026. 
 
Per K.S.A. 25-2708 (b) At the expiration of such time, the county election officer shall destroy them without 
previously opening any of the envelopes, in the presence of two electors of approved integrity and good repute, 
members of the two leading political parties. Such electors shall be designated by the board of county 
commissioners. 

Our office has contacted the chairs of the Democratic and Republican parties and asked for them to select 
recommendations for the Board to consider. Democratic Party Chair Kelm Lear nominated Lori Krause, and the 
Republican Party Chair Betty Mattingly Ebert nominated herself. 

Once the Board approves the selected electors the County Clerk & Election Officer will coordinate the 
destruction of ballots for the 2024 Primary and General Elections and the 2025 City/School Election with the 
approved representatives from the Democratic and Republican Parties. Paper ballots will be destroyed by 
shredding, and the electronic votes will be deleted from the software files. 

25-2708. Preservation of ballots and election records; distribution of abstracts of voting. (a) The county 
election officer shall preserve all ballots, books and records delivered to such officer by election boards and 
make the same available to any canvassing board or election court who it is provided by law shall have access 
to the same. Informational Item 

(b) The county election officer shall preserve all county, city, school district and township ballots for six 
months and all state and national ballots for 22 months. At the expiration of such time, the county election 
officer shall destroy them without previously opening any of the envelopes, in the presence of two electors 
of approved integrity and good repute, members of the two leading political parties. Such electors shall 
be designated by the board of county commissioners. If the election of any officer or any question 
submitted at such time is being contested, the ballots shall not be destroyed until such contest is finally 
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decided. In all cases of contested elections, either of the parties contesting shall have the right to have such 
ballots opened and to have all errors of the judges in counting the ballots corrected by the court or body trying 
such contest. Such ballots shall be opened in open court or in an open session of such body and the presence of 
the officer having the custody thereof. 

(c) The three copies of the certified abstract of each voting place and the three copies of all certified 
abstracts of the county board of canvassers shall be distributed as follows: 

(1) One copy shall be retained as a permanent record in the office of the county election officer. 

(2) One copy shall be delivered to the chairperson of the county committee of the political party of the 
candidate for governor who received the greatest number of votes in the last state general election. 

(3) One copy shall be delivered to the chairperson of the county committee of the political party of the 
candidate for governor who received the second greatest number of votes in the last state general election. 

(d) Other election supplies, books, records, lists and papers shall be destroyed as provided by law. 

History: L. 1968, ch. 406, § 40; L. 1974, ch. 106, § 5; L. 1988, ch. 122, § 1; L. 1989, ch. 108, § 4; July 1. 
 
 
DISCUSSION 
  
 
FISCAL IMPACT  
  
 
RECOMMENDATION(S)  
 
Approve Democratic Representative Lori Krause and the Republican Party Chair Betty Mattingly-Ebert to 
observe the destruction of the 2024 Primary and General Elections and the 2025 City/School Election votes. 
 
POSSIBLE MOTION(S)  
 
Move to approve the Democratic Representative Lori Krause and the Republican Party Chair Betty Mattingly-
Ebert to observe the destruction of ballots for the 2024 Primary and General Elections and the 2025 City/School 
Election. 
 
Move to deny 
 
Move to modify 
 
Move to table 
 
No action required. 
 
The Board agreed by consensus to 
 
ENCLOSURES: 
None 
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Counselor and Administrative 
Services 
Personnel   

 
 

Elizabeth Ward 
Human Resources Director 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-537-6303 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Elizabeth Ward, Human Resources Director 
 
MEETING: July 30, 2026 
 
SUBJECT: County Clerk Pay Grade reclassification 
 
PRESENTER: Elizabeth Ward, Human Resources Director 

 
 
BACKGROUND 
 
As part of the ongoing review of elected official compensation and the Riley County Professional Pay Schedule, 
staff completed an analysis of the County Clerk position in comparison with: 

• County Treasurer  
• Register of Deeds  
• Comparable Kansas counties  
• Riley County's internal professional pay structure  

The review considered statutory duties assigned by Kansas law, organizational responsibility, public 
accountability, and the complexity and breadth of each office's responsibilities. 
 
While all three constitutional offices serve essential and distinct functions, the review found that the County 
Clerk position has the broadest countywide administrative responsibilities and statutory authority. 
 
DISCUSSION 
 
Countywide Governance Responsibilities 
Unlike any other elected or administrative official, the County Clerk is statutorily required to attend every 
meeting of the Board of County Commissioners and serves as Clerk of the Board. 
 
Responsibilities include: 

• Recording all official Board proceedings.  
• Preparing and maintaining official meeting minutes.  
• Certifying Board actions.  
• Attesting contracts, resolutions, agreements, and official actions.  
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• Maintaining the permanent legal record of County Commission proceedings.  

This responsibility exists to ensure that County business is conducted in accordance with Kansas Open 
Meetings requirements and that official county actions are properly documented and preserved. 
 
Countywide Financial Administration 
Although the County Treasurer is responsible for collecting and safeguarding county funds, the County Clerk 
performs many of the statutory functions that establish and certify the county's property tax system. 
 
These responsibilities include: 

• Preparation and maintenance of county tax rolls.  
• Certification of annual tax levies.  
• Review and verification of levy certifications submitted by every taxing entity within Riley County.  
• Submission of certified levies to the State of Kansas.  
• Administration of special assessments associated with bonded improvement projects.  
• Certification of assessments to individual property owners.  

The Clerk's office serves as the county's certification authority for taxation before collections begin. 
 
Election Administration 
The County Clerk serves as the County Election Officer and is responsible for conducting all federal, state, 
county, township, school district, and special district elections. 
 
Responsibilities include: 

• Ballot preparation and certification.  
• Polling place administration.  
• Election equipment testing and certification.  
• Compliance with federal, state, and local election laws.  
• Election canvassing.  
• Resolution of statutory election procedures, including determining elections decided by lot when 

required by Kansas law.  

Election administration represents one of the County's highest-profile statutory responsibilities and carries 
significant public accountability. 
 
Statutory Certifications 
The County Clerk performs numerous certification functions on behalf of Riley County, including: 

• Verification of petitions.  
• Certification of signatures and addresses.  
• Certification of county budgets.  
• Certification of tax levies.  
• Certification of official county reports.  
• Maintenance of permanent public records.  

These duties affect virtually every taxing jurisdiction and governmental entity operating within Riley County. 
 
Countywide Administrative Continuity 
Historically, and in counties where no County Administrator exists or the position is vacant, the County Clerk 
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serves as the principal administrative official responsible for maintaining continuity of county operations. 
Because the Clerk maintains the official records of county government, supports the Board of County 
Commissioners, administers elections, and certifies county actions, the office provides organizational continuity 
across all county departments. 
 
Public Accountability 
The County Clerk serves as custodian of many of the County's official records and has a statutory responsibility 
to maintain accurate records, certify official actions, and ensure compliance with state law. 
 
The position provides an independent level of oversight by documenting county actions, maintaining permanent 
public records, and identifying discrepancies requiring correction or statutory compliance. 
 
Kansas statutes reference the County Clerk more frequently than any other county office, reflecting the breadth 
of responsibilities assigned by the Legislature. 

Riley County Pay Grade Proposal 
Classification Grade Minimum Maximum 
Current HH $134,621 $215,898 
Proposed GG $126,944 $203,586 

The proposed Grade GG range remains within Riley County’s professional pay structure while reducing the 
range by $7,677 at the minimum and $12,312 at the maximum. It preserves a senior-level classification for a 
countywide elected office with broad statutory duties and provides a more measured placement within the 
County’s executive compensation framework. 

Compensation Considerations 
The County Treasurer receives additional statutory compensation through the Motor Vehicle Fund that is 
separate from the Professional Pay Schedule. This analysis recognizes that additional compensation when 
evaluating overall equity among constitutional offices. 
 
The recommendation to modify the County Clerk position to Professional Pay Grade GG is based primarily 
upon: 

• Breadth of statutory authority. 
• Countywide administrative responsibilities.  
• Governance responsibilities.  
• Election administration.  
• Taxation and levy certification.  
• Public accountability.  
• Internal pay equity.  
• Consistency with comparable Kansas counties. 

 
 
FISCAL IMPACT  
 
Based on the statutory responsibilities of the County Clerk, the breadth of countywide administrative duties, 
organizational impact, and comparison with peer Kansas counties, staff recommends modifying the County 
Clerk position from Professional Pay Grade HH to Professional Pay Grade GG effective first day of payroll 
2027. 
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The proposed Grade GG range remains within Riley County’s professional pay structure while reducing the 
range by $7,677 at the minimum and $12,312 at the maximum. 
The exact cost reduction will depend on the person filling the role; their education and experience relevant to 
the position. 
 
RECOMMENDATION(S)  
 
It is recommended that the Board approve the modification of the County Clerk position from Professional Pay 
Grade HH (Salary Range $134,621–$215,898) to Professional Pay Grade GG (Salary Range $126,944–
$203,586), effective January 1, 2027. 
 
This recommendation is based upon a review of statutory responsibilities, organizational scope, internal pay 
equity, peer county comparisons, and the overall role of the County Clerk within Riley County government. 
 
POSSIBLE MOTION(S)  
 
Move to approve the reclassification of the County Clerk position from Professional Pay Grade HH to 
Professional Pay Grade GG, with an annual salary range of $126,944 to $203,586, effective with the applicable 
budget year. 
 
Move to deny 
 
Move to modify 
 
Move to table 
 
No action required. 
 
The Board agreed by consensus to 
 
ENCLOSURES: 
Riley County Treasurer Motor Vehicle Pay history, County Clerk Pay Comparison 2026 
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Riley County Clerk Pay Grade Review 

Riley County Treasurer Motor Vehicle Compensation 
Riley County Motor Vehicle Fund records show that the Treasurer received additional compensation exceeding $11,000 
in every year reviewed. For the ten-year period from 2016 through 2025, the average annual payment was $11,139.53. 
This additional compensation should be considered when reviewing the total compensation relationship between the 
County Clerk and County Treasurer. 

Year Motor Vehicle Compensation 

2025 $11,275.80 

2024 $11,250.14 

2023 $11,178.78 

2022 $11,154.84 

2021 $11,135.16 

2020 $11,114.84 

2019 $11,067.50 

2018 $11,077.36 

2017 $11,068.86 

2016 $11,072.04 

10-Year Average $11,139.53 
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Riley County Clerk Pay Grade Review 

Comparison of County Clerk, County Treasurer, and Register of Deeds 

The chart presents grade information where a county uses a formal classification system and annual salary information where elected officials are compensated by resolution or fixed salary. County 
grade numbers are not directly equivalent across pay systems. 

County County Clerk County Treasurer Register of Deeds Comparison Note 

Riley County 
Current Grade HH: $134,621-$215,898 

Proposed Grade GG: $126,944-
$203,586 

Current Grade EE: $113,017 -$181,251 
Additional Motor Vehicle 

compensation averaged $11,139.53  

Current Grade DD: $106,590-$170,943 
 

Riley County internal professional pay 
schedule and Treasurer stipend history 

Pottawatomie County Grade 32: $60,027-$100,044 
Current rate approximately $97,000 

Grade 34O: $72,633-$121,054 
Current rate approximately $116,000 

Grade 32: $60,027-$100,044 
Current rate approximately $101,000 

Clerk and Register of Deeds share the 
same grade; Treasurer is two grades 
higher 

Saline County Grade 22 Grade 22 Grade 22 All three constitutional offices are 
assigned to the same grade 

Montgomery County Grade 33 Grade 33 Grade 32 
Clerk and Treasurer share the same 
grade; Register of Deeds is one grade 
lower 

Douglas County Range R: $123,094.40-$178,484.80 
Current salary: $172,598.40 

Range R: $123,094.40-$178,484.80 
Current salary: $152,859.20 

Range R: $123,094.40-$178,484.80 
Current salary: $152,859.20 

All three offices are assigned to Range 
R; the Clerk is currently paid higher 
within the shared range 

McPherson County $84,491.94 $84,491.94 $84,491.94 All three offices receive the same 
annual salary 

Miami County $101,173.00 $86,254.00 $85,470.00 Elected positions are listed as fixed 
salaries rather than grades 

Butler County $102,085.00 
$95,946.00 

Plus $11,598.46 Motor Vehicle pay in 
prior year 

$88,208.00 Treasurer compensation includes 
separate Motor Vehicle pay 

Finney County Grade 170: $92,393.60-$121,888.00 
Recommended rate: $102,003.20 

Grade 170: $92,393.60-$121,888.00 
Recommended rate: $102,003.20 

Grade 170: $92,393.60-$121,888.00 
Recommended rate: $102,003.20 

All three offices are assigned to the 
same grade and pay range 

Russell County $67,152.80 $63,401.74 
Includes Motor Vehicle pay $57,239.99 Treasurer amount was reported as 

including Motor Vehicle pay 

Neosho County $63,481.40 $64,074.40 $62,621.22 Current salaries reported by county 
HR/payroll 

Note: “Approximately” reflects rounded figures supplied by the responding county. Grade numbers are county-specific and are not directly equivalent across pay systems. 

Page 55 of 66



 

 
Planning and 
Development/Environmental 
Health 
Update  

 
 

Amanda Webb 
Planning & Development Director 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-537-6332 

 

COMMISSION AGENDA REPORT 
 

 
FROM: Amanda Webb, Planning/Special Projects Director 
 
MEETING: July 30, 2026 
 
SUBJECT: Home in the Heartland Grant Application Round 2 
 
PRESENTER: Amanda Webb, Planning/Special Projects Director 

 
 
BACKGROUND 
 
Riley County was awarded a $187,084 Home in the Heartland grant from the Kansas State Treasurer's Office in 
2025. The purpose of the grant is to create a talent recruitment program designed to incentivize the relocation of 
households to Kansas. 
 
Recipients must be relocating from outside the state of Kansas and must have a household income (either by 
bringing a remote job with them or securing employment within the community) of at least $55,000. We 
contracted with MakeMyMove to recruit 20 households into Riley County within two years (by June 2027). 
 
DISCUSSION 
 
As of July 27, 2026, we have 17 approved movers, many of which have already arrived in Riley County and 
have received the first half of their cash incentive. The remaining few will arrive within the coming weeks. All 
movers that remain in Riley County and maintain a household income of at least $55,000 for one year will be 
eligible to receive the second half of the cash incentive. 
 
All grant funds from the state for the current grant have been released. 
 
The State Treasurer's Office has opened another application round for Home in the Heartland grant funding that 
closes on August 12, 2026. We discussed this during the June 29 BOCC meeting. The BOCC requested 
additional information regarding the Economic Development fund. That information was provided at the July 
27 meeting, and is again included for today's discussion. The BOCC asked for costs based on number of movers 
to determine how to move forward. 
 
MakeMyMove has included the attached dollar amounts associated with each piece based on number of movers. 
 
FISCAL IMPACT  
 

Page 56 of 66



Grant funding of up to $250,000 is available through the State Treasurer's Office. The required 20% match 
would come from the Economic Development fund. The dollar amount of the local match is determined based 
on the amount we request through the grant application, and we need to indicate the amount we are requesting 
at time of application. A portion of this can be in-kind, which would also need to be indicated and documented 
on the application. The 2026 budget would need to be amended and the 2027 budget would need to be increased 
to include this. 
 
RECOMMENDATION(S)  
 
Staff requests direction on the number of movers, total dollar amount, and in-kind match the BOCC would like 
to use when applying for another round of Home in the Heartland grant funding.  
 
Staff further requests direction on proceeding with a contract extension (which will be brought back before you 
for your review and approval) with MakeMyMove. 
 
POSSIBLE MOTION(S)  
 
Move to approve staff preparing an application for the next round of Home in the Heartland grant funding 
[please tailor the motion to include total movers, total dollar amount, and in-kind match amount] and to prepare 
the updated contract with MakeMyMove.  
 
Move to deny staff preparing an application for the next round of Home in the Heartland grant funding. 
 
ENCLOSURES: 
Riley County Senerios - 2026 Grant (1), June Economic Development, 2027 ED Funds Requests (2) 
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Community Households Incentive per HouseholdIncentives Total  MMM Contract Admin/in-kind Total Cost State Cost Community Cost
Community Cost minus 
Admin (Local Cash)

Riley County 25 $5,000 $125,000 $172,500 $15,000 $312,500 $250,000 $62,500 $47,500
20 $5,000 $100,000 $138,000 $15,000 $253,000 $202,400 $50,600 $35,600
15 $5,000 $75,000 $108,000 $15,000 $198,000 $158,400 $39,600 $24,600
10 $5,000 $50,000 $93,000 $15,000 $158,000 $126,400 $31,600 $16,600
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County Clerk and Elections 
Budget 

 
 

Rich Vargo 
County Clerk 

110 Courthouse Plaza 
Manhattan, KS 66502 

785-565-6200 

 

MEMORANDUM 
 

 
FROM: Brittany Phillips, Budget and Finance Officer 
  
MEETING: July 30, 2026 
  
SUBJECT: 2027 Budget Work Session 
  
PRESENTER: Brittany Phillips, Budget and Finance Officer 

 
 
 
 
  
 
Enclosures: 
 
July 30, 2026 Budget Worksheet 
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7/27/2026 3:46 PM  2027 Budget Development Worksheet

DEPARTMENT

2025 Actual Contractual 
Services, Commodities & 

Capital
2025 Actual Personnel 

Services 2025 Actual Total

2026 Budgeted 
Contractual Services, 

Commodities & Capital

2026 Budgeted 
Personnel Services 
(Includes STEP & 

COLA) 2026 Budgeted Total

2027 Proposed 
Contractual Services, 

Commodities & 
Capital

2027 Proposed 
Personnel Services 
(Includes STEP)

2027 Proposed 
Budget Total

Percent change of 
3 C's

1 Administration 0 0 0 0 0 0 111,400 872,038 983,438 #DIV/0! 1

2 Appraiser 162,865 1,696,746 1,859,611 190,770 1,881,892 2,072,662 183,890 1,885,263 2,069,153 -3.61% 2

3 Attorney 183,288 2,652,406 2,835,694 245,641 2,972,886 3,218,527 251,601 3,162,131 3,413,732 2.43% 3

4 Clerk 58,103 1,291,517 1,349,620 121,900 1,421,962 1,543,862 108,915 844,703 953,618 -10.65% 4

5 Commissioners 45,085 221,758 266,843 54,895 261,174 316,069 54,508 235,265 289,773 -0.70% 5

6 Coroner 211,366 0 211,366 179,000 0 179,000 217,000 0 217,000 21.23% 6

7 County Counselor 54,858 535,719 590,577 31,184 674,359 705,543 43,334 706,775 750,109 38.96% 7

8 District Court 189,463 0 189,463 197,130 0 197,130 197,130 0 197,130 0.00% 8

9 Elections 182,382 446,819 629,201 288,400 688,775 977,175 286,453 714,573 1,001,026 -0.68% 9

10 Emergency Services 567,937 5,868,065 6,436,002 436,415 6,769,867 7,206,282 427,740 6,581,754 7,009,494 -1.99% 10

11 Fairgrounds 109,886 0 109,886 112,000 0 112,000 109,760 0 109,760 -2.00% 11

12 General Services 1,870,225 101,056 1,971,281 5,799,400 237,040 6,036,440 5,842,550 207,410 6,049,960 0.74% 12

13 Information Systems/GIS 847,349 982,557 1,829,906 961,130 1,086,539 2,047,669 1,169,730 1,135,551 2,305,281 21.70% 13

14 Insurance 1,173,373 0 1,173,373 1,350,000 0 1,350,000 1,381,800 0 1,381,800 2.36% 14

15 Juvenile Detention 159,071 0 159,071 120,000 0 120,000 175,000 0 175,000 45.83% 15

16 Museum 7,705 473,584 481,289 7,359 531,525 538,884 10,920 552,941 563,861 48.39% 16

17 Noxious Weed 164,768 610,135 774,903 255,330 676,367 931,697 253,330 707,059 960,389 -0.78% 17

18 Planning & Development 55,693 729,918 785,611 63,938 808,245 872,183 64,487 849,396 913,883 0.86% 18

19 Register of Deeds 51,133 505,122 556,255 25,830 587,890 613,720 25,080 607,431 632,511 -2.90% 19

20 Public Works 4,106,485 5,285,610 9,392,095 4,315,100 6,079,524 10,394,624 4,215,100 6,296,927 10,512,027 -2.32% 20

21 Treasurer 58,145 1,392,424 1,450,569 66,480 1,442,149 1,508,629 61,480 1,488,247 1,549,727 -7.52% 21

22 Juvenile Supervision fees 0 0 0 1,000 0 1,000 1,000 0 1,000 0.00% 22

23 Transfer to Health Dept. Fund 1,924,609 0 1,924,609 2,095,643 0 2,095,643 1,908,187 0 1,908,187 -8.95% 23

24 Transfer to Landfill Close 30,000 0 30,000 10,000 0 10,000 20,000 0 20,000 100.00% 24

25 Transfer-Economic Dev. 136,229 0 136,229 214,792 0 214,792 211,034 0 211,034 -1.75% 25

26 Transfer - Capital Improvement 3,500,000 0 3,500,000 2,250,000 2,250,000 0 0 0 -100.00% 26

27 Riley Co Community Corrections 0 149,884 149,884 0 147,161 147,161 0 226,983 226,983 #DIV/0! 27

28 Small Cities 202,897 0 202,897 200,000 200,000 205,000 0 205,000 2.50% 28

29 Non-Appropriated 0 580,000 0 580,000 580,000 580,000 29

30 Cost of COLA 872,004 872,004 30

31 New & Expanded Positions 78,120 78,120 31

SUBTOTAL: $16,052,915 $22,943,320 $38,996,235 $20,173,337 $26,267,354 $46,440,691 $18,116,429 $28,024,571 $46,141,000 -10.20%

Appropriations:
32 Big Lakes Developmental 232,685 0 232,685 232,685 0 232,685 197,782 0 197,782 -15.00% 32

33 Animal Shelter / Contractual 44,250 0 44,250 35,000 0 35,000 37,000 0 37,000 5.71% 33

34 Council on Aging 327,981 0 327,981 327,981 0 327,981 278,784 0 278,784 -15.00% 34

35 ATA Bus 150,000 0 150,000 150,000 0 150,000 126,375 0 126,375 -15.75% 35

36 Emergency Shelter 16,000 0 16,000 16,000 0 16,000 16,000 0 16,000 0.00% 36

37 Extension 667,380 0 667,380 667,380 0 667,380 687,401 0 687,401 3.00% 37

38 Pawnee Mental Health 350,000 0 350,000 350,000 0 350,000 297,500 0 297,500 -15.00% 38

39 Riley Cty Genealogical Soc. 3,500 0 3,500 3,500 0 3,500 3,500 0 3,500 0.00% 39

40 Riley County Conservation 55,136 0 55,136 55,136 0 55,136 46,866 0 46,866 -15.00% 40

41 Be Able 0 0 0 10,000 0 10,000 10,000 0 10,000 0.00% 41

SUBTOTAL: $1,846,932 $0 $1,846,932 $1,847,682 $0 $1,847,682 $1,701,208 $0 $1,701,208 -7.93%

GENERAL TOTAL: $17,899,847 $22,943,320 $40,843,167 $22,021,019 $26,267,354 $48,288,373 $19,817,637 $28,024,571 $47,842,208 -0.92%

42 Bond & Interest 352,913 0 352,913 308,018 0 308,018 299,277 0 299,277 -2.84% 42

43 County Building 311,478 0 311,478 438,000 0 438,000 438,000 0 438,000 0.00% 43

44 RCPD 6,455,935 0 6,455,935 6,652,442 0 6,652,442 6,879,807 0 6,879,807 3.42% 44

SUBTOTAL: $7,120,326 $0 $7,120,326 $7,398,460 $0 $7,398,460 $7,617,084 $0 $7,617,084 2.95%

TOTAL: $25,020,173 $22,943,320 $47,963,493 $29,419,479 $26,267,354 $55,686,833 $27,434,721 $28,024,571 $55,459,292

45 Capital Improvement 3,425,330 0 3,425,330 25,226,380 0 25,226,380 22,761,244 0 22,761,244 -9.77% 45

46 Economic Development 363,089 0 363,089 248,644 0 248,644 294,134 0 294,134 18.30% 46
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7/27/2026 3:46 PM  2027 Budget Development Worksheet

 BUDGETED REVENUE - Riley County BUDGETED EXPENDITURES 

COUNTY TREASURER 2025 ACTUAL 2026 BUDGET 2027 BUDGET 2026 2027 % chg
Ad Valorem per 

Fund
Tax Rate 
per Fund

Motor Vehicle Tax 2,241,262 2,360,436 2,501,027 General 48,288,373$    47,842,208$       -0.92% 32,868,648            30.038
Recreational Vehicle Tax 19,353 20,258 21,730 County Building 438,000           438,000              0.00% 299,349                 0.336
16/20M Vehicle Tax 16,356 18,900 19,300 RCPD Fund  6,652,442        6,879,807           3.42% 6,288,360              7.054
Commercial Vehicle Fees 86,518 96,789 98,615 39,456,357            37.428
Special City & County Highway Fund 1,065,139 1,026,080 1,026,080 TOTAL EXPENDITURES 55,378,815$    55,160,015$       
Investment Income 2,230,346 2,800,000 2,500,000
Sales Tax 2,297,100 2,200,000 2,200,000
Intangible Tax (Clerk's Office) 472,157 502,686 344,088
Vehicle Rental Excise Tax 52,531 56,965 58,390 (Budget)Value of a MILL = 853,082           891,481              
Interest on Taxes 573,547 300,000 400,000
Watercraft 12,680 17,375 0

SUBTOTAL: 9,066,989$    9,399,489$    9,169,230$      MINUS
TOTAL REVENUE 23,020,402      21,688,337         

DEPARTMENT FEES & OTHER EQUALS

Unencumb. Cash Bal.-General 8,662,927 9,674,762 8,421,932 AMT. AD VALOREM TAX REQUIRED 32,438,497$    33,471,678$       
Unencumb. Bal.-County Building 260,870 164,666 119,000
Unencumb. - RCPD 4,290 66,058 85,268 TOTAL MILLS NEEDED 38.025 37.546
Recording Fees - ROD 404,515 320,000 330,000 Mill levy diff. from previous budget year (0.479)
21st Judicial Dist Case Receipts-DC 32,603 35,000 35,000
Payment in Lieu of Taxes (PILT) Program/Fed Grant 47,183 40,000 40,000
Franchise Fees 21,810 35,000 35,000 Revenue Neutral Mill Rate 36.317
Ambulance Fees 1,801,597 1,830,604 1,822,500 Revenue Neutral $$ 32,375,645$    
Fees-Attorney (Diversion) 60,157 50,000 60,000
Fees-Clerk 876 1,500 1,500 Overage on Neutral Mill Rate 1.229
Fees-Elections 4,011 4,000 4,000 Overage on RNR Tax Rate 1,096,033$      
Fees-Fair 27,263 30,000 30,000
Grant - Emergency Services 147,600 85,907 85,907 One mill of taxation is equal to $1 on each $1,000 of assessed value.
Fees-Noxious Weed 105,178 110,000 105,000 Assessed valuation
Fees-Public Works/Parks 597,889 475,000 475,000
Fees-Planning & Development 46,558 40,000 42,000
Fees-Juvenile Supervision 455 500 500
Fees-Appraiser 13,471 13,500 13,500
Fees- Treasurer 9,551 8,000 8,000
Fees - Register of Deeds 41,307 25,000 25,000
Heritage Trust 30,120 30,000 30,000
Transfer from MV to General 389,567 400,000 750,000 If BoCC approves $10 fee 
Transfers from Economic Development to B&I 52,152 52,153 2021B-Bond Refunding Konza Water Amount - final 2028
Transfer from CIP to Bond & Interest 193,902 0 0 2017-Bonding Refunding -Facilities/Bridge Proj CIP - final 2025

SUBTOTAL 13,065,489$  13,620,913$  12,519,107$    

TOTAL REVENUE 22,132,477$  23,020,402$  21,688,337$    
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7/27/2026 3:46 PM  2027 Budget Development Worksheet

2025 2025 2026 2027
BEGINNING CASH BALANCE ACTUAL BUDGET BUDGET BUDGET
Fund Balance $327,242 $327,243 $139,111 0

TOTAL BEGINNING CASH BALANCE $327,242 $327,243 $139,111 0

REVENUE
603 Transfer from General Fund $136,229 $136,229 $109,533 $211,034

TOTAL REVENUE $229,771 $136,229 $109,533 $211,034

TOTAL RESOURCES AVAILABLE $557,013 $463,472 $248,644 $211,034

EXPENDITURES
604 Transfer to Bond & Interest Fund $52,153 $52,153 $52,153 $52,153

4990 Other Capital Outlay 310,936 272,208 196,491 158,881
TOTAL EXPENDITURES $363,089 $324,361 $248,644 $211,034

TOTAL ENDING FUND BALANCE $193,924 $139,111 $0 $0

2025 2026 2027
1,000 1,000 1,000

52,153 52,153 52,153 last year to pay is 2028
55,000 55,000 50,500
5,000 5,000 4,250

132,850 132,850 100,000
3,358 2,641 3,131

$324,361 $248,644 $211,034

2020 Actual $306,817
2021 Actual $339,292
2022 Actual $113,170
2023 Actual $123,829
2024 Actual $119,943
2025 Actual $363,089
2026 Budget $248,644
2027 Budget $211,034

2027 Budget
Economic Development Fund

Fund 146

PROJECT ESTIMATES:
Flint Hills Veteran's Coalition
Konza Water Project
Chamber of Commerce 
Downtown Manhattan, Inc.
Riley Co General Eco Devo
MPO Contribution
    TOTAL

$123,829 $119,943 

$363,089 

$248,644 

$211,034 

$0

$50,000

$100,000

$150,000

$200,000

$250,000

$300,000

$350,000

$400,000

2023 Actual 2024 Actual 2025 Actual 2026 Budget 2027 Budget

FIVE YEAR EXPENDITURE HISTORY

Page 65 of 66



7/27/20263:46 PM Rural Fire District #1

 BUDGETED REVENUE BUDGETED EXPENDITURES 

COUNTY TREASURER 2025 ACTUAL 2026 BUDGET 2027 BUDGET 2026 2027 % chg
Ad Valorem per 

Fund
Tax Rate 
per Fund

Motor Vehicle Tax 132,960 132,510 141,581 Fire 1,533,592$      1,590,432$    3.71% 1,405,018              8.181
Recreational Vehicle Tax 2,182 2,014 2,307 Total Expenditures 1,533,592        1,590,432      
16/20M Vehicle Tax 3,179 3,303 3,671
Commercial Vehicle Fees 12,185 10,274 12,855 Budget (Value) of a Mill 168,266           171,743         
Watercraft 1,701 1,983 0

SUBTOTAL: 152,207$       150,084$       160,414$         
MINUS

DEPARTMENT FEES & OTHER TOTAL REVENUE 178,127           185,414         
EQUALS

Unencumb. Cash Bal.-Fire 93,154 28,043 25,000
AMT. AD VALOREM TAX REQUIRED 1,355,465$      1,405,018$    

SUBTOTAL 93,154$         28,043$         25,000$           TOTAL MILLS NEEDED 8.056 8.181

Mill levy diff. from previous budget year 0.125

Revenue Neutral Mill Rate 7.892
Revenue Neutral $$ 1,355,538$      

Overage on Neutral Mill Rate 0.289
Overage on RNR Tax Rate 49,480$           

One mill of taxation is equal to $1 on each $1,000 of assessed value.
Assessed valuation
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